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At Southern Tennessee Medical Center / Emerald-Hodgson 
Hospital, our goal is to deliver the best healthcare available in 
the Southern Middle Tennessee area as we seek to make our 
community healthier. With the help of dedicated physicians, 
employees, volunteers and board members, along with your 
continued support and encouragement, we continue to move 
forward. 

Delivering quality healthcare is a big part of the contribution 
we make. But there are many other ways a hospital can make a 
positive impact on the community it serves. Here are a few of 
the other ways we are making a difference.

Nearly $3.6 million in capital improvements
Last year, we completed significant upgrades to our Imaging 
Services Department, which included a new Nuclear Medicine 
camera, Digital Mammography equipment and upgrades to 
our MRI scanner.  In all in 2008, we invested approximately $3.6 
million in our facility which, in addition to the Imaging Depart-
ment equipment, included technology replacement, informa-
tion technology additions/updates, and routine facility upkeep 
and maintenance.

In 2009 we will begin construction on a new fixed-base Cardiac 
Catheterization Laboratory.

Contributing to our local tax base
Last year, our facilities paid $509,000 in taxes that have helped 
to support our city, county and state.  This included sales taxes 
as well as property taxes. These dollars help to support local 

schools, development of roads, recruitment 
of business and industry, and other needed 
services.

Helping those in need
Southern Tennessee Medical Center / Emer-
ald-Hodgson Hospital provided over  $76.8 
million in uncompensated care last year, 
which included the amounts not covered 
by government-sponsored programs such 
as Medicare and Medicaid.  This amount in-
cludes $6.5 million for charity care and bad 
debts, incurred as we cared for many people 
without sufficient resources.

Adding new physicians
During the past year, Southern Tennessee 
Medical Center / Emerald-Hodgson Hospital, 
added several new physicians to our highly 
respected medical staff, including specialists 
in cardiology, internal medicine and obstetrics/gynecology.

One of our community’s major employers
With an annual payroll of $30.4 million and more than 600 em-
ployees, Southern Tennessee Medical Center / Emerald-Hodg-
son Hospital is one of the largest employers in the region. 

We thank you for choosing us for your healthcare needs. With 
your support, together we can make an even greater hospital 
and a healthier community.



Community Benefit Report

Charity care and bad debt.........................................................................................................................................................$6,515,000

Government-sponsored health care..............................................................................................................................$70,321,000 
	 Medicare, Medicaid contractuals

Community benefit programs................................................................................................................................................... $415,219 
	 Financial contributions..............................................................................................$5,401 
	 Health professionals education........................................................................ $60,895 
	 Physician recruitment.......................................................................................... $348,923

Taxes paid................................................................................................................................................................................................$1,361,169 
	 Property and other taxes.................................................................................... $509,000 
	 Local Sales taxex...................................................................................................... $188.160 
	 State Sales taxes....................................................................................................... $664,009 

2008 TOTAL....................................................................................................................................................................$78,613,388

In addition, the hospital’s payroll of over $30.4million and capital investments of nearly $3.6 million last year  
contributed significantly to the community’s economic success.

SponsorsHIPs and donations
Southern Tennessee Medical Center / Emerald-Hodgson Hospital and our employees are pleased to have 
been able to support the following activities and organizations during the past year.

In addition, the hospital provides free health screenings and information at its annual Community Health Fair and Senior Friends Day.  The hos-
pital also sponsors a Business Health Breakfast/Seminar quarterly for local business leaders.  Bourbon Community Hospital participates in several 
business health fairs, school health fairs and sponsors Community Health Seminars throughout the year featuring physician speakers on topics 
requested by the community.

Board of Trustees*  
OFFICERS
Jerry Forster, Chairman		
Treasurer/CFO, University of the South

MEMBERS
LaDue Bouldin	  
Mayor, Grundy County

Rev. Jonathan Clark 
Pastor, Cumberland Presbyterian 
Church

Edgar Kane 
Section Manager-Human Resources, 
Nissan North America

Roger Jurich, M.D. 
Hospitalist

Margaret Lynch 
Owner/Broker, Lynch & Lynch Real 
Estate 

Diane Petrilla, M.D. 
Family Practitioner

Beth Rhoton 
Administrator, City of Winchester

Mike Rowland	  
Chief Executive Officer,  
First Vision Bank

Lynn Williams, M.D. 
Family Practitioner

J. Phillip Young 
Chief Executive Officer, STMC/EHH

*2009 Board

•	 Alzheimer’s Association

•	 Blood Assurance Blood Drives

•	 CPR/First Aid/AED Training Classes for Employers

•	 Employer education luncheons with speakers 
from Department of Labor, Department of Trans-
portation, TOSHA, and others

•	 Flu Vaccines for local employers

•	 Franklin County and Huntland high schools - 
Mock Interviews

•	 Franklin County Chamber Industry Roundtable

•	 Franklin County Chamber of Commerce

•	 Grundy County High School Career Day

•	 Health Fairs – Local Industries (AEDC, Shaw and 
Nissan)

•	 Health Fairs – Senior Citizens Centers

•	 Health Fairs – Wal-Mart Health Fairs

•	 Healthcare Explorer Post for Franklin County 
and Huntland high schools

•	 Incredible Baby Shower Health Fair (Grundy 
and Franklin counties)

•	 Middle School Reality Day

•	 Motlow College Foundation

•	 Multi-County Cancer Support Network Walk-a-
thon

•	 “Partners in Education” with South Middle 
School and Huntland Schools

•	 Provide OSHA vaccine requirements for local 
employers

•	 Student athlete urine drug screen collections 
on-site at four schools plus the Alternative 
School for FC Board of Education

•	 Tennessee Drug Free Workplace Program 
Classes for business & industry

•	 United Way


