HELPING TO MAKE LANDER HEALTHIER

At Lander Regional Hospital, our goal is to deliver the best
healthcare available in the greater Fremont County area as we
seek to make our community healthier. With the help of dedi-
cated physicians, employees, volunteers and Board members,
along with your continued support and encouragement, we
continue to move forward.

Delivering quality healthcare is a big part of the contribution
we make. But there are many other ways a hospital can make a
positive impact on the community it serves. Here are a few of
the other ways we are making a difference.

Over $2.5 million invested last year

We invested over $2.5 million in our facility last year which in-
cluded technology replacement, information technology ad-
ditions/updates, and routine facility upkeep and maintenance.
And, we opened our brand new ambulatory (outpatient) sur-
gery center, representing a multi-year investment of $8.2 mil-
lion. During this next year, we will acquire and install a new
Magnetic Resonance Imaging (MRI) system to better serve our
community.

Contributing to our local tax base

Last year, Lander Regional Hospital paid $180,525 in taxes that
have helped to support our city, county and state. This included

sales taxes as well as property taxes. These
dollars help to support local schools, devel-
opment of roads, recruitment of business
and industry, and other needed services.

Helping those in need

Lander Regional Hospital provided over
$32.4 million in uncompensated care last
year, which included the amounts not cov-
ered by government-sponsored programs

such as Medicare and Medicaid. This amount

includes $3.5 million for charity care and bad Phil Eaton _CEO
debts, incurred as we cared for many people L‘m”’f’r Regional
without sufficient resources. Hospital

One of our community’s

major employers

Providing an annual payroll of over $13.7 million with more than
200 employees, Lander Regional Hospital is one of the largest
employers in the region.

We thank you for choosing Lander Regional Hospital for your
healthcare needs. With your support, together we can make an
even greater hospital and a healthier community.
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COMMUNITY BENEFIT REPORT

Charity care and bad debt $3,566,000
Government-sponsored health care $28,933,000
Includes unpaid cost of Medicare and Medicaid
Community benefit programs $357,520
Financial contributions $11,564
Community Health Services $3,894
Physician recruitment $342,062
Taxes paid $180,525
County Property and Other Taxes $167,000
Local Sales Taxes $13,525
2008 TOTAL $33,037,045

In addition, the hospital’s payroll of more than $13.7 million and capital investments of $2.5 million last year
contributed significantly to the community’s economic success.

SPONSORSHIPS AND DONATIONS

Lander Regional Hospital and our employees are pleased to have been able to support the following activi-
ties and organizations during the past year.

- City of Lander Bronze Roundup - Lander Strikers Soccer
+ Fremont County Fair - Lander Swim Club

- Fremont County Public Health, Happiest Baby - Lander Valley High School Activities

U - Mule Deer Foundation

- Lander 3 on 3 Basketball Tournament )
- Relay for Life

- Lander C d Share Food Bank
ANCErL-are and snare Food san - Riverton Rats Aquatic Club

- Lander History D.
andernistory Say + Rocky Mountain Elk Foundation

- Lander Pink Ribbon Society o Wi SR e B

“Government-sponsored health care” includes governmental and private payor contractual adjustments or reductions. “Physician recruitment
costs” include recruitment costs and support of new physicians’ initial practice establishment in the community. Payroll includes consolidated
salaries, wages, benefits and contract labor costs. “Capital investments” include facility expansions/renovations, equipment purchases, technol-
ogy replacement, information technology additions/updates, and routine facility upkeep and maintenance.

Photo — Red Canyon, approximately 24 miles south of Lander on Highway 28.



