HELPING TO MAKE
PUTNAM COUNTY HEALTHIER

At Putnam Community Medical Center, our goal is to deliver
the best healthcare available in the greater Putnam County area
as we seek to make our community healthier. With the help of
dedicated physicians, employees, volunteers and board mem-
bers, along with your continued support and encouragement,
we continue to move forward.

Delivering quality healthcare is a big part of the contribution
we make. But there are many other ways a hospital can make a
positive impact on the community it serves. Here are a few of
the other ways we are making a difference.

Over $2.4 million in capital improvements

In 2008, we invested over $2.4 million in our facility which in-
cluded technology replacement, information technology addi-
tions/updates, and routine facility upkeep and maintenance.

Contributing to our local tax base

Last year, Putnam Community Medical Center paid over $1.3
million in taxes that have helped to support our city, county
and state. This included sales taxes as well as property taxes.
These dollars help to support local schools, development of
roads, recruitment of business and industry, and other needed
services.

Helping those In need
Putnam Community Medical Center provided over $115.2 mil-

lion in uncompensated care last
year, which included the amounts
not covered by government-spon-
sored programs such as Medicare
and Medicaid.  This amount in-
cludes more than $17 million for
charity care and bad debts, incurred
as we cared for many people with-
out sufficient resources.

Adding to the medical staff

During the past year, Putnam
Community Medical Center added

Dan McLean, CEO
several new physicians to our high- pysam Community

ly respected medical staff, includ-
ing specialists in general surgery,
internal medicine and pediatrics.

Medical Center

One of our community’s major employers

With an annual payroll of $26.9 million to more than 550 em-
ployees, Putnam Community Medical Center is one of the larg-
est employers in the region.

We thank you for choosing Putnam Community Medical Center
for your healthcare needs. With your support, together we can
make an even greater hospital and a healthier community.

PUTNAM

Community Medical Center

Highway 20 West - Palatka, Florida 32178 - (386) 328-5711 - www.pcmcfl.com



COMMUNITY BENEFIT REPORT

A)PUTNAM

Co ity Medical Cente

ey o Charity care and bad debt $17,044,000
Board of Trustees* Government-sponsored health care $98,221,000
OFEFICERS Includes unpaid cost of Medicare and Medicaid
Patfifk Ha"i.S’ D.O., Chair Community benefit programs $717,068
Family Practice Financial contributions $6,425
Phyllis Criswell, Vice Chair Health professionals education $49,694
Asst. Superintendent for Curriculum Physician recruitment $660,949
and Instruction

Taxes paid $1,343,000

Putnam County School Board Property and other taxes $1,343,000
MEMBERS
Gilbert Evans, Jr., Ph.D 2008 TOTAL $117,325,068

Vice President, Assistant General
Counsel, St. Johns River Community
College

Patrick Harris, D.O.
Family Practitioner

Laura Hoss, M.D.

In addition, the hospital’s payroll of $26.9 million and capital investments of over $2.4 million last year con-
tributed significantly to the community’s economic success.

N SPONSORSHIPS AND DONATIONS
Anand Kuruvilla, M.D.
Oncologist Putnam Community Medical Center and our employees are pleased to have been able to support the fol-
Wayne McClain lowing activities and organizations during the past year.
President and CEQ, Putnam State . Azalea Festival
Bank
o « American Cancer Society Relay for Life
Daniel McLean

Interim Chief Executive Officer, Blue Crab Festival

Putnam Community Medical Center Haven Hospice

Brad Purcell March of Dimes WalkAmerica

County Commissioner, Putnam PCMC Annual Golf Tournament to benefit American Cancer Society
Gz Rotary Club Annual Health Fair

Mary Ellen Webb

+ St.Johns River C ity Coll
Vice President, Business Development onns Aver-ommuniy --ofege

and Branch Administration, First
Federal Bank

*2009 Board

‘Government-sponsored health care” includes governmental and private payor contractual adjustments or reductions. “Physician recruitment
costs” include recruitment costs and support of new physicians’ initial practice establishment in the community. Payroll includes consolidated
salaries, wages, benefits and contract labor costs. “Capital investments” include facility expansions/renovations, equipment purchases, technol-
ogy replacement, information technology additions/updates, and routine facility upkeep and maintenance.



